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European and External Relations Committee 

Human Rights Inquiry 

BEMIS Scotland 

Human Rights obligations are central to the progression and development of creating 
the type of Scotland we want to live in.  

There have been suggestions that the UK Government may seek to remove the UK 
from existing human rights obligations by repealing the Human Rights Act 1998.1  

Under the devolved constitutional framework the legislative and executive 
competence of the Scottish Parliament and Government is limited in so far as any 
act which is incompatible with human rights is unlawful (section 29 of the Scotland 
Act 1998).  

Equal Opportunities legislative enforcement should be balanced against 
internationally recognised Human Rights treaties. Dilution or removal of Human 
Rights obligations undermines the development and progression of the Equalities 
agenda and constitutional provisions should be made to ensure the continuing ability 

of these aligned agendas to progress.  

What is your general view on the UK Government’s proposal to introduce a 
British Bill of Rights to replace the Human Rights Act 1998? Do you think 
changes need to be made to the current human rights regime in the UK? 

The current recognition of the HRA in the UK of Great Britain and Northern Ireland is 
sufficient as a floor of expectation. Civic and Political rights are welcomed however 
they represent what should be the minimum of our aspiration.  

We contend that any amendments to the HRA should be to adopt a more broad 

ranging approach, particularly to include and champion not only civic and political 
rights but economic, social and cultural rights also. In short our motivations should 
be to expand current treaty recognition and adopt additional human rights 
frameworks.  

What rights, if any, would a British Bill of Rights have to contain? How would a 
British Bill of Rights interact with Scotland’s separate legal system? 

We have experienced no advocacy within our membership or broader civic 
stakeholders for the creation of a specific BBOR as opposed to current HR 

responsibilities.  It would remain to be seen how any new framework would engage 
with the Scottish legal system or between devolved and reserved areas given that 
the Scotland Act enshrines HR obligations into the competency of the Government / 
Parliament.  

Any future BBOR from our understanding would need to receive legislative consent 
from Holyrood and this is very unlikely to happen given the majority cross party 
consensus on Scotland’s commitment to the HRA.  

                                                             
1 http://www.theguardian.com/law/2013/sep/30/conservitives-scrap-human-rights-act  

http://www.theguardian.com/law/2013/sep/30/conservitives-scrap-human-rights-act
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Do you think it would be possible to have different human rights regimes 
within the United Kingdom 

This would be a precarious scenario if it were ever to unfold. Human Rights are 

universal, in this context it would be highly unusual and unprecedented for different 
jurisdictions of the UK to not share a universal commitment to the values of the HRA. 
In addition to this, the interlinked communities of the UK must in relation to the 
impact of HR regress be considered as an interconnected entity.  

For example, the Northern Irish peace process is underpinned by a commitment to 
the values of universal human rights. It would be unwise both politically and socially 
across the UK to detrimentally undermine this process and the commitments which 
enshrine it and provide legitimacy to the fulfilment of the democratically led process.    

What impact do you think the UK Government’s proposals will have on the UK 
and Scotland at an EU and international level, for example within the Council 
of Europe? 

BEMIS Scotland participate in a significant number of European Programmes 

engaging with the 3rd sector and civic society across the continent to progress 
equalities issues, share good practice and enhance Human Rights education for 
increasingly diverse communities. It has been outlined that the best way to protect 
and enhance human rights globally is to ensure that the UK maintains the full 

complement of its human rights duties.  

The ECHR is a binding document which sets a floor of expectation and despite geo-
political strains maintains an agreement of conduct between member nations. 
Domestic policy and equalities provision is directly affected by our commitment to 

HR, although we have challenges to overcome in Scotland our adherence and 
commitment to equalities via the prism of a HR is critically important.  

Domestic challenges faced by other countries may be significantly undermined by a 
UK redaction of HR commitments, allowing other states to implement a ‘pick and 

mix’ approach to universal human rights significantly placing vulnerable groups at a 
disadvantage. 


